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WHISTLEBLOWERS ARE PROTECTED

Itis the public policy of the State of California to to notify an
government or law enforcement agency, person with authority over the employee, or another
employee with authority to investigate, discover, or correct the violation or noncompliance, and
to provide information to and testify before a public body conducting an investigation, hearing
or inquiry, when they have reason to believe their employer is violating a state or federal
statute, or violating or not complying with a local, state or federal rule or regulation.

Who is protected?

Pursuant to California Labor Code Section 1102.5, employees are the protected class of
individuals. “Employee” means any person employed by an employer, private or public,
including, but not limited to, individuals employed by the state or any subdivision thereof,
any county, city, city and county, including any charter city or county, and any school district,
community college district, municipal or public corporation, political subdivision, or the

University of California. (California Labor Code Section 1106

wer?
A*whistleblower” is an employee who discloses information to a government or law
agency, person with authority over the employee, or to another employee with

authority to investigate, discover, o correct the violation or noncompliance, or who provides
to or testifies before a public body conducting an investigation, hearing or inquiry,

where the employee has reasonable cause to believe that the information discloses:

1. Aviolation of a state or federal statute,

2. A violation or noncompliance with a local, state or federal rule or regulation, or

3. With reference to employee safety or health, unsafe working conditions or work practices in
the employee’s employment or place of employment.

An employee is also considered a whistieblower and protected when the employer believes
the employee engaged in o will exercise protected activity. A whistieblower can also be an
employee who refuses to participate in an activity that would result in a violation of a state

or federal statute, or a violation of or noncompliance with a local, state or federal rule or

re afforded to whistleblowers?
1. An employer may not make, adopt, or enforce any rule, regulation, or policy preventing an
employee from being a whistleblower.

2. An employer may not retaliate against an employee who is a whistleblower or is perceived to

3. An employer may not retaliate against an employee for refusing to participate in an activity
that would result in a violation of a state or federal statute, or a violation or noncompliance with
astate or federal rule or regulation.

4.An employer may not retaliate against an employee for having exercised their ights as a

in any former

Under California Labor Code Section 1102.5, if an employer retaliates against a whistieblower,
the employer may be required to reinstate the employee’s employment and work benefits, pay
lost wages and civil monetary penalties, and take other steps necessary to comply with the law.

improper

If you have information regarding possible violations of state or federal statutes, rules, or
regulations, or violations of fiduciary responsibility by a corporation or limited liability company
toits shareholders, investors, or employees, call the California State Attorney General’s
Whistleblower Hotline at 1-800-952-5225.

The Attorney General will refer your call to the appropriate government authority for review and
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Job Safety and Health
IT’S THE LAW!

Employers must:

All workers have the right to:

= Asafe workplace. = Provide employees a workplace free from
recognized hazards. It is llegal to retaliate
against an employee for using any of their
rights under the law, including raising a
health and safety concern with you or
with OSHA, or reporting a work-related
injury orllness.

a Raise asafety or health concern with
your employer or OSHA, or report a work-
related injury or llness, without being
retaliated against.

a Receive information and training on
job hazards, including all hazardous
substances in your workplace.

Comply with all applicable OSHA standards.

= Report to OSHA all work-related
fatalities within 8 hours, and all inpatient
hospitalizations, amputations and losses
of an eye within 24 hours.

= Request an OSHA inspection of your
workplace if you believe there are unsafe
or unhealthy conditions. OSHA will keep
your name confidential.You have the
right to have a representative contact
OSHA on your behalf.

Provide required training to all workers
in alanguage and vocabulary they can

Participate (or have your representative understand.

participate) in an OSHA inspection and
speak in private to the inspector.

Prominently display this posterinthe
workplace.
« File a complaint with OSHA within
30 days (by phone, online or by mail)
if you have been retaliated against for
using your rights.

= Post OSHA citations at or near the
place of the alleged violations.

FREE ASSISTANCE to identify and correct
hazards s available to small and medium-
sized employers, without citation or penalty,
through OSHA-supported consultation
programs in every state.

See any OSHA citations issued to
your employer.

= Request copies of your medical
records, tests that measure hazards
in the workplace, and the workplace
injury and iliness log.

Contact OSHA. We can help.

1-800-321-OSHA (6742) « « www.osha.gov
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Family Care and Medical Leave (CFRA Leave)

possible investigation.

Pregnant Workers Falrness Act (PWF )
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St

Unemployment Insurance (Ul, DI, & PFL)
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Workers’ Compensation

ey oy o

e s s

Paid Sick Leave/Healthy Families Act
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Transgender nghts In The Workplace
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Emergency Notice

State&Federal Poster®

For all your Labor Law Poster Compliance Solutions®
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Medical and Exposure Records
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