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MANAGEMENT COMPENSATION 2025-2026 
Board Approved February 4, 2026 

 
 

MANAGEMENT RANGE 
Technology and Network Manager 207 
Program Manager 207 
Workforce Development and Grant Manager 206 
Facilities Manager 203 
Fiscal Services Manager 203 

 
All positions on Management/Senior Management are considered part of the management team and are 
therefore excluded from any overtime provisions. 

 
Management Salary Schedule 2025-2026 

    
  Step 1 Step 2 Step 3 Step 4 Step 5 

Range 200 85,576.99 89,908.66 94,461.21 99,242.29 104,267.13 
Range 201 89,860.40 94,409.16 99,188.98 104,211.27 109,486.19 
Range 202 94,348.24    99,124.22 104,142.72 109,413.84 114,954.09 
Range 203 99,072.18  104,086.86 109,356.71 114,893.15 120,708.90 
Range 204 104,033.54 109,299.57 114,833.49 120,646.70 126,754.45 
Range 205 109,231.02 114,761.12 120,570.53 126,674.46 133,088.16 
Range 206 114,700.19 120,507.04 126,608.44 133,017.07 139,751.98 
Range 207 120,424.54 126,520.85 132,925.68 139,654.23 146,724.28 
Range 208 126,451.03 132,853.30 139,579.33 146,645.56 154,068.55 
Range 209 132,766.99 139,489.17 146,550.34 153,969.52 161,764.49 

 
Monthly Stipend 
Cabinet members (Chief Business Official, Director of Human Resources, Director of Educational Services, 
and Director of Student Services) shall receive a monthly expense stipend of $250 and Program Managers 
shall receive a monthly expense stipend of $100, which shall not require documentation or reporting. This 
stipend shall be reported as taxable income and will not qualify as creditable compensation or retirement 
benefit purposes. 

 
Step Placement 
Initial placement on the schedule will be in accordance with established CRY-ROP Personnel/Human 
Resources policies, as approved by the Governing Board. Employees meeting the minimum requirements 
for a position will be place on the range allocated for the position at step one (1). A maximum of one (1) 
additional step may be granted, placing the employee at step two (2), if the employee exceeds the 
minimum requirements for the position. The Superintendent may make an exception at their discretion 
to meet the employment needs of CRY-ROP. 
 
Step Increases 
Each eligible Classified, Professional/Technical, Management or Senior Management employee will 
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receive a step increase on July 1 of each year, as approved by the Governing Board, with the following 
exceptions: 

• Employees hired or promoted on or after March 1 will not move to the next step until July 1 
following one (1) full year of service in that classification 

 
 

• Each eligible classified employee will receive a step increase on July 1 of each year, with a 
positive evaluation, as approved by the Governing Board, unless there are no more steps 
available on that range. 

No step increases will be approved for any other date during the year. 

Promotions/Reclassifications 
• An employee who receives a promotion to a higher salary range shall be placed on the Salary 

Schedule under the following conditions: 
• If the employee exceeds the minimum requirements for the position, the salary placement will 

be Step 2. 
Or 

• The step of the salary range in the higher classification that is next above the rate the employee 
received in the previous position. Such increase will result in an amount at least equal to one 
step above the previous classification. 

 
The Superintendent may make an exception of their discretion to meet the employment needs of CRY- 
ROP. 

 
Doctoral Stipend 
Doctoral stipend will be applied as an additional 2% of Range/Step placement on the first day of the month 
following receipt of the proof of eligibility. 

 
Longevity Stipend (employees hired before July 1, 2023) 
Longevity stipend begins July 1 after the completion of 10 years, 15 years, 20 years and 25 years of 
service. The stipend is applied as an additional percentage of Range and Step placement: 

• 2% per year, starting July 1 of the 11th year of employment 
• 4% per year, starting July 1 of the 16th year of employment 
• 6% per year, starting July 1 of the 21st year of employment 
• 8% per year, starting July 1 of the 26th year of employment 

 
Longevity calculations start with the original date of hire, and include all years not impacted by breaks 
in service. See Reinstatement section below. 

 
 

Employees hired on or after July 1, 2023, are not eligible for a longevity stipend.  
 

Reinstatement 
Any CRY-ROP employee who voluntarily resigns from his/her position, may be reinstated or reemployed 
by the Governing Board. Such reinstatement or reemployment occurring with 39 months of his/her last 
day of paid prior service, shall restore all of the benefits and burdens of a CRY-ROP employee in the class 
to which he/she reinstated or reemployed and deduct the break in service from the Original Date of 
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Hire for the purpose of longevity and years of service calculations. (BP 4117.2, 42172.2 and 4317.2) 
*Effective 7/1/19 this provision shall only affect employees with reinstatement dates of 7/1/19 or 
thereafter. 
 
Vacation Leave 
All twelve-month managers shall have twenty-two (22) days of vacation per fiscal year or prorated share, 
based on assignment. A maximum of five (5) days may be carried over from one year to the next. Any 
additional days may only be carried over with the prior approval of the Superintendent or designee. 

 
Sick Leave 
Twelve (12) days of sick leave (or prorated amount) are provided per fiscal year. A maximum of 7 of these 
days may be used for Personal Necessity each year. 

 
 
 

Effective February 4, 2026 
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